Board of Directors Meeting
Wednesday, September 5, 2018
2:00 P.M. Board Convenes
Kerman Community Center
15101 W. Kearney Blvd.
Kerman CA, 93630
Minutes
1.

CALL TO ORDER

The Meeting was called to order at 2:05 pm.
Directors Present:
Matt Abercrombie - Chaired
Brian Pacheco
Jeevan Singh
Jerry Rai
Don Cameron
Directors Absent:
None

2.

PUBLIC COMMENT

There was no public comment.

3.

CONSIDER APPROVAL OF MINUTES
A. The Board will review and approve minutes for the meetings listed below. This is an action item.
i.
August 1, 2018 Regular Meeting Minutes
Action – Approve the minutes of the July 11, 2018 Board of Directors meeting
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Singh / Abercrombie

4.

Motion Unanimously Approved

FINANCIAL
A. The Board will review and authorize payment of bills. This is an action item.
Mr. Shilling provided an update on the pending payments. MAGSA will hold bills for legal
counsel and engineering until either the grant funding comes in or tax payments.
Action – Approve the bills and accept the financial statement.
Singh / Abercrombie

Motion Unanimously Approved

b. Audit Contract – Cuttone & Mastro
Three firms were solicitated, two responded. Mr Shilling recommended Cuttone & Mastro.
Action – Authorize contract with Cuttone & Mastro to conduct the audit.
Rai / Singh

5.

Motion Unanimously Approved

POLICIES
A. The Board will receive a report regarding the following policies:
i.

MAGSA Bylaws
Paul Toste summarized his public comments that were submitted to the Board. Mr. Toste
is concerned that the representation of the board members should be proportionate to
the acres in MAGSA. Currently RCWD has 44% of the area with 2 seats on the Board,
MVWD has 10% of the area with 1 seat on the Board, and the white area has 46% of the
area with 1 seat on the Board.
The white area board member is appointed by the County and Mr. Toste suggested the
white area hold their own election to select the white area representative for the board.
Mr. Toste mentioned that the election could default to the Supervisor to elect the board
member if the white area is unable to hold an election. Doug Moles expressed concern
over who would be responsible to pay for the white area election and potential dilution
of representation for the other JPA members.

ii.

MAGSA Ethics Policy
Ms. Krattiger presented a revised Ethics Policy and reviewed it with the Board of Directors.
Both the policy and resolution to adopt it were read.
Action: - Adopt the Ethics Policy and approve resolution (attached and made part of
these minutes)
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Abercrombie/ Singh
iii.

Motion Unanimously Approved

MAGSA Conflict of Interest Code
Ms. Krattiger presented the Conflict of Interest Code and reviewed it with the Board of
Directors. There were no changes.
Action – Adopt the Conflict of Interest Code (attached and made part of these minutes)
Singh / Abercrombie

B.

Motion Unanimously Approved

The Board will receive a report on a proposed well ordinance.
Ms. Krattiger presented the proposed well ordinance requiring owners to register wells. Mr
Cameron indicated it could be possible to do on-line. The County stated that it may not provide
data in sufficient time to inform the GSP. Mr Pacheco indicated he wasn’t in favor of the
ordinance and would be interested in seeing what other GSAs are doing.

6.

KRWA MEMBERSHIP
A. The Board will receive a report on KRWA membership. This is a possible action item.
Mr Cameron reported that MAGSA is the only GSA in the Kings Basin not part of KRWA. The
recommendation was made to submit a letter for second tier membership which would allow
MAGSA to receive flood water.
Action – Authorize legal counsel to draft a water to KRWA for second tier membership.
Singh / Rai

7.

Motion Unanimously Approved

DIRECTORS REPORTS
A. Each Director will have the opportunity to report on meetings and other events attended during
the prior month on behalf of the McMullin Area Groundwater Sustainability Agency (MAGSA). No
action is necessary.
i.
Report from County of Fresno
No report
ii.

Report from Raisin City WD
Mr. Rai had no report
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Mr Cameron reported that he attended the State Food and Ag board and provided an
update on what other GSAa in attendance (Indian Wells, Sonoma, San Bernardino) are
doing.
Mr. Cameron also discussed FloodMAR, recharge flood flows on farmed land.
iii.

.Report from Mid-Valley WD
No report

8.

GROUNDWATER SUSTAINABILITY PLAN

A. The Board will receive an update on the GSP preparation. No action is necessary.
Mr Hopkins reported on the timeline to complete the GSP. There is a lot of review in 2019.

B. The Board will receive an update on the Kings Subbasin Coordination Effort. No action is
necessary.
Mr. Cameron reported on the Kings Subbasin coordinated effort. SWRCB has indicated that a
single GSA could be singled out.

9.

AD HOC COMMITTEES
A.

The Board will hear reports from the following Ad-Hoc committees:
i.
Technical Advisory
Ms. Groundwater gave an update on the tech committee and announced there would be
a workshop on the week of 9/17. A copy of her presentation is attached and made part
of this minutes.
ii.

Budget & Audit (no report)
No Report

iii.

Outreach
Ms. Tufenkjian gave un update on Outreach. (attached and made part of these minutes)

iv.

Human Resources
Mr. Hopkins gave an update on the search for a General Manager. Three candidates have
been scheduled for interview the week of September 17. Another candidate submitted a
resume, which will be reviewed.
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v.

White Area Stakeholders
No report. .

B.

The Board will consider additional Ad-Hoc committees. This is an action item.
Provost & Pritchard will sign up to be on the James ID GSA interested parties list and advise
MAGSA when there is a public meeting.
Mr. Abercrombie gave a report on the last James advisory meeting – water balance, projects.

10.

UPCOMING MEETINGS

A. The next meeting is scheduled for October 3, 2018
11.

CLOSED SESSION
A.

Conference with Legal Counsel – Potential exposure to litigation pursuant to Government Code
Section 54956.9.
At 3:30 pm Chairman Cameron announced that the Board would convene in the scheduled closed
session to confer with its Counsel regarding potential exposure to litigation. Ms. Krattiger was
present for the discussion.

12.

REPORT ON CLOSED SESSION
A. The Board President will report on actions taken during Closed Session.
At 4:20 pm the meeting returned to open session. Upon returning to the open session, ViceChairman Abercrombie reported there was nothing to report.

13.

ADJOURNMENT
The meeting was adjourned at 4:22 pm.
APPROVED:

Matt Abercrombie, Vice Chairman
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ETHICS POLICY FOR DIRECTORS OF
THE MCMULLIN AREA GROUNDWATER SUSTAINABILITY AGENCY
Section 1.

Purpose and Scope.

The policy of the McMullin Area Groundwater Sustainability Agency (“MAGSA”) is to maintain
the highest standards of ethics by its Board members. The proper operation of the Authority requires
decisions and policy to be made in the proposed channels of governmental structure, that public office not
be used for personal gain, and that Board members remain objective and responsive to the needs of the
public they serve. Accordingly, it is the policy of the MAGSA that Board members and MAGSA
employees will maintain the highest standard of personal honesty and fairness in carrying out their duties.
This policy sets forth the basic ethical standards to be followed by the Board of Directors of the MAGSA.
The objectives of this policy are to: (1) provide guidance for dealing with ethical issues; (2) heighten
awareness of ethics and values as critical elements in Board members’ conduct; and (3) improve ethical
decision-making and values-based management.
Section 2.

Responsibilities of Public Office.

Board members are obligated to uphold the Constitution of the Unites States and the Constitution
of the State of California. Board members will comply with applicable laws regulating their conduct,
including conflict of interest, financial disclosure and open government laws. Board members will strive
to work in cooperation with other public officials unless prohibited from so doing by law or officialrecognized confidentiality of their work.
(Gov. Code § 1360; Article 20, Section 3 of the California Constitution.)
Section 3.

Fair and Equal Treatment.

Board members, in the performance of their official duties and functions, will not discriminate
against or harass any person on the basis of race, religion, color, creed, age, marital status, national origin,
ancestry, sex, sexual preference, medical condition or disability. A Board member will not grant any
special consideration, treatment or advantage to any person or group beyond that which is available to
every other person or group in similar circumstances.
(See, e.g., Article 1, Section 31 of the California Constitution; Age Discrimination in
Employment Act of 1967 (29 U.S.C., §§ 621-634); Americans with Disabilities Act of 1990 (42
U.S.C., § 12101 et seq.); Fair Employment and Housing Act; Rehabilitation Act of 1973 (29
U.S.C., § 701 et seq.); Title VII of the Civil Rights Act of 1964 (42 U.S.C., § 2000e et seq.);
Labor Code § 1102.)
Section 4.

Proper Use and Safeguarding of Authority Property and Resources.

Except as specifically authorized, a Board member will not use or permit the use of MAGSAowned equipment, telephones, materials or property for personal benefit or profit. A Board member will
not ask or require a MAGSA employee to perform services for the personal benefit or profit of a Board
member or employee. Each Board member must protect and properly use any Authority asset within his
or her control, including information recorded on paper or in electronic form. Board members will
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safeguard MAGSA property, equipment, moneys and assets against unauthorized use or removal, as well
as from loss due to criminal act or breach of trust.
(Article 16, Section 6 of the California Constitution; Gov. Code § 8314; Penal Code § 424; see
People v. Battin (1978) 77 Cal.App.3d 635.)
Section 5.

Use of Confidential Information.

A.
A Director is not authorized, without approval of the Board of Directors, to disclose
information that qualifies as confidential information under applicable provisions of law to a person not
authorized to receive it, that: (1) has been received for, or during, a closed session meeting of the Board;
(2) is protected from disclosure under the attorney/client or other evidentiary privilege; or (3) is not
required to be disclosed under the California Public Records Act. It is within the Board’s discretion to all
a Director who serves as a member of the legislative body of a member agency of the Authority to
disclose information obtained in a closed session that has a direct financial or liability implication for that
member agency, to the following individuals: (1) legal counsel of that member local agency for purposes
of obtaining advice on whether the matter has direct financial or liability implications for that member
local agency; or (2) other members of the legislative body of the member agency present in a closed
session of that member agency.
B.
This section does not prohibit any of the following: (1) making a confidential inquiry or
complaint to a district attorney or grand jury concerning a perceived violation of law, including disclosing
facts to a district attorney or grand jury that are necessary to establish the alleged illegality of an action
taken by the Authority; (2) expressing an opinion concerning the propriety or legality of actions taken by
the Authority in closed session, including disclosure of the nature and extent of the allegedly illegal
action; or (3) disclosing information acquired by being present in a closed session that is not confidential
information. Prior to disclosing confidential information pursuant to (1) or (2), above, however, a Board
member will first bring the matter to the attention of either the Chair of the Board or the full Board, to
provide the Board an opportunity to cure an alleged violation.
C.
A Director who willfully and knowingly discloses for pecuniary gain confidential
information received by him or her in the course of his or her official duties may be guilty of a
misdemeanor under Government Code section 1098.
(Gov. Code § 54963
Section 6.

Conflict of Interest.

A.
A Board member will not have a financial interest in a contract with the MAGSA, or be
purchaser at a sale by the MAGSA or a vendor at a purchase made by the MAGSA, unless the Board
member’s participation was authorized under Government Code sections 1091 or 1091.5, or other
provisions of law. A Board member will not participate in the discussion, deliberation, or vote on a matter
before the Board of Directors, or in any way attempt to use his or her official position to influence a
decision of the Board, if he or she has a prohibited interest with respect to the matter, as defined in the
Political Reform Act, Government Code section 81000, and following, relating to conflicts of interest.
Generally, a Director has a financial interest in a matter if it is reasonably foreseeable that the Board
decision would have a material financial effect (as defined by the Fair Political Practices Commission’s
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regulations) that is distinguishable from the effect on the public generally on: (a) a business entity in
which the Director has a direct or indirect investment in the amount specified in FPPC regulations; (b)
real property in which the Director has a direct or indirect investment interest, with a worth in the amount
specified in the FPPC regulations; (c) a source of income of the Directors in the amount specified in the
FPPC regulations, within twelve months before the Board decision; (d) a source of gifts to the Director in
an amount specified in FPPC regulations within twelve months before the Board decision; or (e) a
business entity in which the Director holds a position as a director, trustee, officer, partner, manager or
employee. An “indirect interest” means any investment or interest owned by the spouse or dependent
child of the Director, by an agent on behalf of the Director, or by a business entity or trust in which the
Director, or the Director’s spouse, dependent child or agent, owns directly, indirectly or beneficially a ten
percent interest or greater. An elected official will not accept honoraria, or gifts that exceed the limitations
specified in the Fair Political Practices Act or FPPC regulations. Board members will report all gifts,
campaign contributions, income and financial information as required under the MAGSA’s Conflict of
Interest Code and the provisions of the Fair Political Practices Act and the FPPC Regulations.
(Gov. Code §§ 87100 and following.)
B.
If a member of the Board believes that he or she may be disqualified from participation in
the discussion. Deliberation or vote on a particular matter due to a conflict of interest, the following
procedure will be followed: (a) of the Director becomes aware of the potential conflict of interest before
the Board meeting at which the matter will be discussed or acted on, the Director will notify MAGSA’s
Chair and MAGSA’s legal counsel of the potential conflict of interest, so that a determination can be
made whether it is a disqualifying conflict of interest; (b) if it is not possible for the Director to discuss
the potential conflict with the Chair and MAGSA’s legal counsel, before the meeting, or if the Director
does not become aware of the potential conflict during the meeting, the Director will immediately
disclose the potential conflict during the Board meeting, so that there can be a determination whether it is
a disqualifying conflict of interest; and (c) upon a determination that there is a disqualifying conflict of
interest, the Director: (1) will not participate in the discussion, deliberation or vote on the matter for
which a conflict of interest exists, which will be so noted in the Board minutes; and (2) leave the room
until after the discussion, vote and any other disposition of the matter is concluded, unless the matter has
been placed on the portion of the agenda reserved for uncontested matters, except that the Director may
speak on the issue during the time that the general public speaks on the issue.
C.
A Board member will not recommend the employment of a relative by the MAGSA. A
Board member will not recommend the employment of a relative to any person known by the Board
member to be bidding for or negotiating a contract with the MAGSA. 0
D.
A Board member who knowingly asks for, accepts or agrees to receive any gift, reward
or promise thereof for doing an official act, except as may be authorized by law, may be guilty of a
misdemeanor under Penal Code § 70.
(Gov. Code §§ 1090 and following, 81000 and following, and 87105; Penal Code §§ 68 and 70.)
Section 7.

Soliciting Political Contributions.

Board members are prohibited from soliciting political funds or contributions at MAGSA
facilities, or form MAGSA employees. A Board member will not accept, solicit or direct a political
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contribution from: (a) MAGSA employees, officers, consultants or contractors; or (b) vendors or
consultants who have a material financial interest in a contract or other matter while that contract or other
matter is pending before the MAGSA. A Director will not use the MAGSA’s seal, trademark, stationary
or other indicia of the MAGSA’s identity, or facsimile thereof, in any solicitation for political
contributions contrary to state or federal law.
(Gov. Code § 3205.)
Section 8.

Incompatible Offices.

Any Board member appointed or elected to a public office of another public entity, the duties of
which may require action contradictory or inconsistent with the Board action (as determined under
applicable law), shall resign from the former office. Serving on the Board of a member of the MAGSA is
not per se incompatible with serving on the Board of the Authority, however certain circumstances may
give rise to an incompatibility issue between serving on the member board and the MAGSA Board
simultaneously. Such circumstances shall be evaluated on a case-by-case basis and determined according
to applicable law.
(See generally, 73 Cal.Op.Atty.Gen. 357 (1990). See also Government Code § 53227, under
which an employee of a special district may not be sworn into office as an elected or appointed
member of the Board of the same special district unless he or she resigns as an employee. See
also Government Code § 1099.)
Section 9.

Board Member-General Manager Relationship.

A.
The Board sets the policy for the MAGSA. The MAGSA’s General Manager has the
authority that is delegated to him or her by the Board as set forth in “Authority Delegated to the General
Manager,” as amended from time to time. The General Manager will install and maintain a system of
auditing and accounting that will completely and at all times show the financial condition of the MAGSA.
The Board will retain and periodically review the work of an auditor as an independent contractor of the
MAGSA (other than the General Manager), who will report to the Board, to conduct an annual audit of
the MAGSA’s books, records and financial affairs.
B.
The Authority’s General Manager serves at the pleasure of the Board, pursuant to an
employment agreement between the General Manager and the MAGSA. The Board will provide policy
direction and instructions to the General Manager on matters within the authority of the Board by
majority vote of the Board, during duly-convened Board and Board committee meetings. Members of the
Board will deal with matters within the authority of the General Manager through the General Manager,
ad not through other MAGSA employees. Members of the Board will refrain from making requests
directly to MAGSA employees (rather than to the General Manager) to undertake analyses, perform other
work assignments or change the priority of work assignments. Members of the Board may request nonconfidential, factual information regarding MAGSA operations from Authority employees.
C.
For purposes of this policy, employees include employees of Fresno County, Kings River
Conservation District, Mid-Valley Water District and Raisin City Water District when acting as agents for
the MAGSA.
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Section 10.

Improper Activities and the Reporting of Such Activities; Protection of “Whistle
Blowers.”

A.
The General Manager has primary responsibility for: (1) ensuring compliance with the
MAGSA’s Personnel Manual and ensuring that MAGSA’s employees or consultants do not engage in
improper activities; (2) investigating allegations of improper activities; and (3) taking appropriate
corrective and disciplinary actions. Board members are encouraged to fulfill their obligation to the public
and the MAGSA by disclosing to the General Manager to the extent not expressly prohibited by law,
improper activities, unless the Board determines that the General Manager is not properly carrying out
these responsibilities.
B.
A Board member will not directly or indirectly use or attempt to use the authority or
influence of his or her position for the purpose of intimidating, threatening, coercing, commanding or
influencing any other person for the purpose of preventing such person from acting in good faith to report
or otherwise bring to the attention of the General Manager or the Board any information that, if true,
would constitute: a work-related violation by a Board member or MAGSA employee or consultant of any
law or regulation, gross waste of MAGSA funds, gross abuse of authority, a specified and substantial
danger to public health or safety due to an act or omission of a MAGSA official or employee, use a
MAGSA office or position or of MAGSA resources for person gain, or a conflict of interest of a MAGSA
Board member or MAGSA employee.
C.
A Board member will not use or threaten to use any official authority or influence to
affect any action as a reprisal against a MAGSA Board member or MAGSA employee who reports or
otherwise brings the attention of the General Manager any information regarding the subjects described in
this section.
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BEFORE THE BOARD OF DIRECTORS
of the
MCMULLIN AREA GROUNDWATER SUSTAINABILITY AGENCY
___ day of ________ , 2018
PRESENT:
ABSENT:
RESOLUTION NO. 2018 - ____
RESOLUTION OF THE MCMULLIN AREA GROUNDWATER
SUSTAINABILITY AGENCY (AGENCY) ADOPTING A
CONFLICT OF INTEREST CODE
The following Resolution is hereby offered and read:
WHEREAS, the Political Reform Act (Government Code § 81000, et seq.) requires state
and local government agencies to adopt and promulgate conflict of interest codes; and
WHEREAS, the Fair Political Practices Commission has adopted a regulation, section
18730 of Title 2 of the California Code of Regulations, which contains the terms of a standard
conflict of interest code; and
WHEREAS, after public notice and hearing, section 18730 maybe amended by the Fair
Political Practices Commission to conform to amendments in the Political Reform Act; and
NOW, THEREFORE, the Board of Directors of the McMullin Area Groundwater
Sustainability Agency does hereby resolve, find, determine and order as follows:
1. The terms of the standard model Conflict of Interest Code adopted pursuant to 2
California Code of Regulations section 18730, and any amendments to it duly adopted by
the Fair Political Practices Commission, are hereby incorporated by reference as the
Conflict of Interest Code for the Agency. This standard model Conflict of Interest Code
and Attachments A, B, C, and D to this Resolution, in which members and employees are
designated and disclosure categories are set forth and explained, shall constitute the
Conflict of Interest Code of the Agency, and shall be applied in accordance with the
provisions existing on the date that any issue arising under this code must be addressed.
2. Pursuant to this Resolution, individuals holding designated positions shall file their
statements of economic interest (Form 700) with the McMullin Area Groundwater
Sustainability Agency, which will make the statements available for public inspection
and reproduction in accordance with Government Code section 81008 and shall forward a
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copy of the statement to the FPPC. The Agency’s consultant, Provost & Pritchard, shall
be responsible for the retention of a copy of all of those statements of economic interest
and make them available for public inspection and reproduction (Government Code §
81008.) The Chair, Vice-Chair, Members of the Board of Directors, Alternate Directors,
consultant, and Legal Counsel of the Agency shall file a Form 700 statement pursuant to
State law (Government Code § 87200 et seq.) with the Clerk of the County of Fresno
Board of Supervisors.
3. The Agency shall certify as to the adoption of this Resolution and cause the filing of said
Conflict of Interest Code in the manner prescribed by law.
Upon motion of Director _________________________________, seconded by Director
____________________________, and on the following roll call vote, to wit:
AYES:
NOES:
ABSENT:
ABSTAINING:
the foregoing Resolution is hereby adopted on the ____ day of ___________, 20____.

__________________________________________
Chairperson of the Board of Directors
ATTEST:

___________________________________
Secretary of the Board of Directors
(SEAL)

APPROVED AS TO FORM AND LEGAL EFFECT:
ROBERT E. DONLAN
MAGSA Legal Counsel
By: ________________________________
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ATTACHMENT A
CONSULTANTS
Commission Regulation § 18700 defines “consultant” as an individual who, pursuant to a
contract with a state or local government agency:
A. Makes a governmental decision whether to:
(i) Approve a rate, rule, or regulation;
(ii) Adopt or enforce a law;
(iii) Issue, deny, suspend, or revoke any permit license, application, certificate,
approval, order, or similar authorization or entitlement;
(iv) Authorize the agency to enter into, modify, or renew a contract provided it is the
type of contract which requires agency approval;
(v) Grant agency approval to a contract which requires agency approval and in
which the agency is a party or to the specifications for such a contract;
(vi) Grant agency approval to a plan, design, report, study, or similar item;
(vii) Adopt, or grant agency approval of policies, standards, or guidelines for the
agency, or for any subdivision thereof; or
B. Serves in a staff capacity with the agency and in that capacity performs the same or
substantially all the same duties for the agency that would otherwise be performed by an
individual holding a position specified in the Agency’s Conflict of Interest Code.
Consultant*
Consultant shall be included in the list of designated employees and shall disclose
pursuant to the broadcast disclosure category in the code subject to the following
limitation:
The Executive Director may determine in writing that a particular consultant, although a
“designated position,” is hired to perform a range of duties that is limited in scope and
thus, is not required to fully comply with the disclosure requirements described in the
section. Such written determination shall include a description of the consultant’s duties
and, based upon the description, a statement of the extent of disclosure requirements. The
Executive Director’s determination is a public record and shall be retained for public
inspection in the same manner and location as this Conflict of Interest Code.
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ATTACHMENT B
DISCLOSURE CATEGORIES
GENERAL PROVISIONS
Designated employees or individuals shall disclose their financial interest pursuant to the
appropriate disclosure category as indicated. Disclosure categories pertain to investments, real
property, business positions and sources of income, including loans, gifts and travel payments
from sources located in or doing business within the jurisdiction of the McMullin Area
Groundwater Sustainability Agency (“Agency”).
DISCLOSURE CATEGORIES
Category 1:
A designated employee in this category must report all interests in real property as well
as all investments, business positions, sources of income, and gifts from any source in, or
doing business in, the jurisdiction of the Agency, and all other interests, which are subject
to the regulation or supervision of the Agency.
Category 2:
A designated employee in this category must report all interests in real propery located
within the Agency. Investments, business entities and income, gifts, loans and travel
payments, form sources in, or doing business within the Agency which:
1. Engages in the appraisal, acquisition, disposal, development of real property, or
rehabilitation or construction of improvements on real property including architects,
contractors, and subcontractors.
2. Provides services, supplies, materials, machinery, or equipment of any type utilized
by the Agency to which the employee is assigned.
3. Are of the type which is subject to the regulation or supervision of the Agency.
Category 3:
A designated employee in this category must report all interests in real property located
with the Agency. Investments, business position sin business entities and income, gifts, loans and
travel payments from sources in, or doing business within the Agency which:
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1. Provide services, supplies, materials, machinery or equipment of any type utilized by
designated filers in the Agency.
2. Are of the type which is subject to the regulation or supervision of the Agency.
Category 4:
A designated employee in this category must report all interests in: real property located within
the Agency; investments, business positions in business entities, income, and gifts from sources
in, or doing business within the Agency; and, all other interests which are subject to the
regulation or supervision of the Agency.

{00439428;1}

5

ATTACHMENT C
DESIGNATED EMPLOYEES
Position Title

Disclosure Category

Board of Director

4

Legal Counsel

4

Consultants

4
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Attachment to minutes – Tech Committee update will be updated.

